WJSR

Warith Journal of Scientific Research

Warith Journal of Scientific Research

taATl agall BNAY) i lud) B W il g Apaladia) BaLdl
4313l cile Uiall dasitial) 4S ) A cplalall (e dle £ Y Alad day

"l oala jla dess ) gl Alld gl

'l allee DU S e i) &y g drala colaiy] g 5 )0Y) LS
"Gl 622 S idans Y1 ) il drala o ) sgeal)
diaa.alwan@uowa.edu.iq ; M0.1968m@yahoo.com

LS slall IR (e il aygall ENMAY) e o gludl 8 Apalaia¥) saldl) il sae e S L) Canll 13 Chagy | paliial)
Lo lainl @bl g0 <13 a5 (il sall AEMAY) e S gl g Al e liiall 3aly ) () g5 (A Aplagiul ] Balall L sl 3 Al
Llie &) el oda gl lialll g3l B3y dpse Sl 0 dga g ade A Canll 138 Dpeal duadi s dadaiall dedd ) Caags
LY ClEle dul ;0 dand) Cilaal Baas Ja) ey Ll )3 8 (asall e A A8 jra B sad dsa s o Ju 135 aal g b
Lol )Y lEay ddleiall Clpa il (e Ao sane dela iy akaiill yysall GENAY) je gLl cp g palaia¥) sal@ll o il
Oe (82) Caly diall iy aead Al 3148 ALY lasiul (sl — dial) metall dlaiclys, Caad) @ juaie G
St 5 anll Cilaa i daa ) doa sill o3 Ailan¥) el ) (e de gana pladinlys 4130 Cileliall dasiial) 4S i 6 cplelall

sl Ae A G &l je IS0 e Apalaiin) BalAl Leie DALY (e d3e ) Jaa il o5 L)

SOAY) e gLl ¢ AN el gl cdalai¥) salal calall sAalidal) cilalsl)

Abstract. This research aims to reveal the impact of Despotic Leadership on the unethical Behavior through
negative behaviors practiced by Despotic Leadership that lead to the increase of negative feelings and
unethical behaviors of employees and are socially motivated to serve the organization, and the importance of
this research is reflected in the lack of The existence of Arab studies dealt with these variables in a single
hypothetical model, and this indicates the existence of a knowledge gap to be examined, and in order to
achieve the objectives of the research has been studying the links and influence between Despotic Leadership
and unethical pro-organizational Behavior in favor of the organization It was drafted a set of hypotheses
concerning the relationship and influence link between the search variables. Using the (descriptive -
analytical) methodology, the questionnaire was used as the main tool for collecting the sample data (82) of
the employees of the advanced food industries company(AFIC), and using a set of statistical programs, the
research hypotheses were validated and a number of conclusions One of the conclusions is that despotic
leadership is highly prevalent among members of the research sample.
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sy 5all AN joall ol gLl Jay 28 4y 58 Apandaii 4y ga 4l 21 Jalall 3 jill 5 alaiill gl JESAY) ad) Ll Ggan
AT e @l gl (¢ gal gall a5 28 4 il oda o sl g "R oLl Jady 43S0 g Aiall Ul il iny 38 o) 5 apdasill
onlaall e plat 2835 B A dati A g agaad () 2,891 o) QA Jaall calia e olag¥) dalal) o ) adauill vge
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Ganall Al yaria G b HW) O lalea 48 s0ina Y Jgaad)

Correlations
DL UuBP

Pearson Correlation 1 579"
DL Sig. (2-tailed) .000

N 82 82

Pearson Correlation 5797 1
UBP Sig. (2-tailed) .000

N 82 82

**_Correlation is significant at the 0.01 level (2-tailed).
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a. Dependent Variable: UBP
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