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Abstract. This research is aimed to determine the effect of cultural orientation In promoting the indulgence
career in (University of Karbala)by addressing a research problem: The deterioration and weakness of the
cultural orientation of the organization’s employees will be reflected on their job engagement, and will make
the workers worthless, And unwillingness to continue working, Because the developed cultures of humanity
is the goal of reaching the basic needs of individuals, and ensure satisfaction of these needs is the cultural
orientation, and the limited studies that dealt with the relationship between the two variables, especially in
the Iragi environment, the current research aim to study both variables in order to study and determine the
nature of the relationship Between them. As well as the theoretical coverage of each. In order to achieve the
objective of the research, two main hypotheses were tested: a random sample consisting of 72 employees of
the surveyed University. The data were statistically processed using several statistical methods (simple
correlation coefficient, simple regression analysis, T test, F test, interpretation coefficient). The research
reached several conclusions, most of it are : The results of the statistical analysis confirm the acceptance of
the main and first hypothesis of the research (the existence of a positive relationship between the cultural
orientation and employ engagement). This means that the respondents are aware of the importance of the
cultural orientation which contributes to making the employ engagement more positive to achieve the
organizational goals and improve the overall performance of the organization.The research ended with a
number of recommendations, the most important of which is "the necessity that the management should
keep attention in the investigated organization to the concept of cultural orientation in a manner that
achieves employ engagement by providing an organizational culture dominated by change, innovation and
creativity.
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